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I invite business leaders 
to attend A.M. Connect 
this month on Thursday, 
March 11 as we talk 
together about the great 
work underway between 
education institutions and 
businesses to prepare a 
workforce with necessary 
skills to harness the massive 
power of automation and 
integrated robotics. Panelists 
will include one of the 
region’s largest employers, 
Toyota Motor Manufacturing 
of Indiana and two of 
their talent development 
collaborators, New Tech Institute and Vincennes 
University. 

While we’re on the topic of workforce readiness and 
filling the tech gap, you’ll notice an article later in this 
newsletter about Indiana-based, Eleven Fifty Academy 
and the success of 20 graduates from our region last 
year. As the demand for tech talent in our communities 
and places of employment has hit record levels, it’s 
programs like this that help our existing talent pursue a 
technology career and help regional employers upskill 
their talent. 

CEO Letter

What is A.M. Connect and who should attend? 
Launched by E-REP this year, A.M. Connect is 
your monthly insight on news of the region: What 

are the big contributors to the economic vitality of our 
region? Who are the players and assets that we depend 
on for success? It’s your opportunity to know more about 
the greatest economic producers; the big work of our 
public and private partners to make our community cool, 
connected and attractive; and always, a look at what’s on 
the horizon for the Evansville Region. Join other E-REP 
business leaders and community connectors for breakfast 
the second Thursday of each month and take a deeper 
dive into opportunities, challenges and trends impacting 
the future growth of our region.  

Last month Ben Weithman, Director of the Ports of 
Indiana - Mt. Vernon, gave us an inside look at our local 
port – a major economic engine for our region. It is one 
of three in the state of Indiana and one of the largest 
inland ports in the country by size and shipping volume. 
If you ever wondered how many barges travel through 
our region in a year, I’ll tell you – it was 3,700 last year. 

TARA BARNEY 
CEO, E-REP

A. M. Connect 
A monthly insight into the Evansville Region

The Signature Investors 

are the voice of business  

in the Evansville Region.   

This select group of 

Evansville Regional 

Economic Partnership 

(E-REP) Stakeholders 

guides E-REP’s mission 

and priorities, its affiliates 

and its lines of work. It 

drives the region’s greatest 

opportunities for progress 

and addresses significant 

community challenges.  

Above all, this leadership 

investment affords E-REP 

the capacity to employ 

and retain a high-quality 

staff to execute the work 

of the organization and to 

ensure that it has sufficient 

resources to provide 

leadership for the region’s 

greatest opportunities.

THANK YOU!

Signature 
    Circle

TARA BARNEY 
CEO, E-REP @evvregion

#StrongerTogether

An investment in knowledge pays the best interest."
– Benjamin Franklin

Can’t attend A.M. Connect  
this month? Join us in April for 
a legislative wrap-up led by our 
partner and government affairs guru, 
Sally Rideout. Find more details on 
page 11 of this newsletter.

https://members.swinchamber.com/events/details/a-m-connect-03-10-2022-5321
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STRATEGY

BY ASHLEY RIESTER
Evansville Regional Economic Partnership
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Today, there are few job markets that don’t involve IT skills. 
In Indiana, we have a skills gap crisis developing, but online 
schools like Eleven Fifty Academy are rising to bridge the gap. 

 According to World Economic Forum’s latest Future of Jobs Report 
on workforce trends in 20 economies, more than 42% of all jobs 
will require new tech-focused skills like analytics or design thinking 
by 2022. For Indiana, that means that our rapid technological 
advances will have less impact if we don’t have enough people who 
can use modern technology. Skills such as coding, knowledge of 
AI, automation, cybersecurity and IT can help make the workforce 
stronger and more effective.
  Founded by Scott Jones, inventor of voicemail, searchable music 
and the first virtual assistant, Eleven Fifty Academy offers online, 
immersive training boot camps to create opportunity and fill the 
tech gap in our state. The Academy has a 91% graduation rate and a 
75% placement rate. Their mission is to build an ecosystem of tech 
talent that financially benefits the individual, their employer and their 
community.
 Beyond focusing on the tech skills, Eleven Fifty Academy aims 
to fully develop their students by making it a priority to teach them 
important soft skills like communication, time management, problem 
solving and positive thinking. From day one and throughout their 
career, students are paired with a Career Services rep to help them 
find a job, build a LinkedIn profile and create a resume. 

 In 2021, Eleven Fifty Academy had 899 graduates, 25 of those 
from the Evansville Region. Of those 25 graduates, the average 
placement salary was $60,722. The highest documented salary 
increase was $31,000 (starting salary $62K, new job $93K). Those 
25 grads came from occupations across the spectrum, from food and 
beverage to retail to education. No matter what your current role is, 
the opportunity is there, if you’re willing to take the leap.  
 Eleven Fifty Academy also offers financial aid options to increase 
equitable access to the tech field, regardless of socioeconomic status 
or other barriers. 
 Still not convinced by the impressive stats? Don’t take my word for 
it!
 Drew Blincoe, a Marine Corps Veteran and Evansville resident, 
dropped everything to attend Eleven Fifty Academy in hopes that this 
would be the career he would fall in love with. He completely shifted 
gears from aspirations of becoming a police officer to graduating 
from the Web Development program. Now he has a career that he 
loves. “Eleven Fifty Academy has changed my life in so many ways. 
Every day I get up excited for a new day of work, to face new and 
unique challenges everyday. Not only has it given me fulfillment 
in my career but has also allowed me to financially provide for my 
family in a way I was not able to before,” said Drew Blincoe.
 Ready to change your life through tech? Check out the Course 
Calendar to get started! https://elevenfifty.org/courses/calendar/

BUSINESSKOCH ENTERPRISES - SIGNATURE CIRCLE PARTNER

The history of the company really goes back to when its founder, 
Jack Ashby, his wife and two nephews decided to renovate an 
old downtown building they rented at 615 Sycamore St. What 

humbly began as a small family-owned, repair shop for automotive 
brakes, shocks and clutches, Brake Supply had their “Grand 
Opening” on April 19, 1947. Now, 75 years later the company has 
grown to 365 team members who manage and operate six heavy 
equipment powertrain and hydraulic component rebuild centers 
throughout North America (IN-2, WV-2, WY-1, Alberta-JV) along 
with several warehouse locations worldwide, including Western and 
Eastern Canada, Australia and Indonesia.   

As Brake Supply has grown over the years, their long-term success 
has come from talented, dedicated and hardworking team members. 
At the same time, they have seen the value in listening to customers, 

understanding their needs and providing them with an outstanding 
level of customer service. This unmatched level of service is backed 
by the highest quality new and remanufactured parts available, while 
staying committed to continuous innovation.  

The year 2022 marks the 75th year of proudly serving their 
customers – a tremendous milestone – as they are now entering 
another exciting time of growth and expansion for their company.  

The Brake Supply facilities have evolved over the years with 
improved efficiency and shop capacity as new market opportunities 
have come into view. They will be celebrating their history all 
year long so be sure to look for fun facts, photos and celebrations 
throughout the year. Find them at www.brake.com, www.facebook.
com/brakesupply, www.linkedin.com/company/brake-supply.

Brake Supply Company 
proudly celebrating 75 years  

of serving their clients

Jack Ashby started 
Brake Supply in a 
rented building at 

615 Sycamore St. in 
Evansville.

1965

Brake Supply 
moves to a more 

modern building at 
4001 Vogel Rd. in 

Evansville.

1979

Brake Supply 
expands with a new 
hydraulics division 

located on Congress 
Ave. across from the 
Vogel Rd. location.

1993

Outgrowing the 
Vogel and Congress 

buildings, Brake 
Supply moves to 

Ohio St. on the banks 
of the Ohio River.

1947 2007

Brake Supply Headquarters  
moves into a state-of-the-art 

200,000 sq. ft. heavy equipment 
remanufacturing facility in the 
Vanderburgh Industrial Park.

with Eleven Fifty 

Up-Skill

https://www.weforum.org/reports/the-future-of-jobs-report-2020
https://elevenfifty.org/admissions/tuition-financial-aid/
https://elevenfifty.org/blog/drew-blincoe-a-veterans-personal-experience-at-eleven-fifty/
https://elevenfifty.org/courses/calendar/
https://elevenfifty.org/courses/calendar/
http://www.brake.com
http://www.facebook.com/brakesupply
http://www.facebook.com/brakesupply
http://www.linkedin.com/company/brake-supply
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Let's welcome Evansville Cryo as a new 
member of the Evansville Regional Economic 
Partnership. Evansville Cryo is located at 3000 
N. Green River Rd. Ste. 5 in Evansville and can 
be reached by calling 812-401-0068 or email 
evansvillecryo@gmail.com. Read on as owner 
Audra Gewirtzman tells us about Evansville 
Cryo.

Tell us about Evansville Cryo and the services 
you offer. 
Evansville Cryo offers Full Body Rejuvenation. That 
includes Whole Body Cryotherapy, which allows you to get 
into a chamber and treat your entire body at once. Localized 
Cryotherapy allows us to treat specific problem areas you 
have such as a shoulder or your neck. Localized also allows 
for facials to help tighten skin and reduce pain and pressure. 
Our Normatec compression systems are great for recovery 
after workouts to help sore muscles recover and also to 
reduce lactic acid build up. 

What inspired you to invest your time and 
resources in this business? 
Cryotherapy is something that my husband and I used as 
customers when Cryo first came to Evansville. We have 
benefited firsthand from utilizing it and understand how 
helpful it is. When we saw that it was closing, we did not 
have it in us to let it leave the area and wanted to keep the 
benefits available to the Evansville community.

What career advice would you give the younger 
generation interested in this type of work? 
Do your research. I think it is important to build a good 
understanding of what all the benefits are when it comes 
to using cryotherapy. We had a general understanding of 
how great it is but have learned that there are many areas 
that cryo can help that we did not think of at first. Our 
customers have opened our eyes to what all cryo can help 
with. We have some that come to us for relief with their MS 
symptoms. Some utilize it for pain relief from fibromyalgia 
and RA. There are some that use it for skin conditions like 
eczema and psoriasis. These areas are things we never 
would be considered without doing independent research to 
learn more about cryotherapy. 

New Member Profile

In your opinion, what are three ingredients for 
success? 
I think that to be successful you first must be willing to put 
in the hard work that it takes to get a business off the ground. 
Secondly you must be able to communicate with people and 
be personable. Finally, you must develop patience. Nothing 
is going to fall into place overnight, therefore learning to be 
patient is huge. 

What has been one of your toughest challenges? 
Our biggest struggle is two parts. One is reaching out to 
former customers and letting them know that we are open and 
staying that way. The second is educating the public on what 
cryotherapy is and is not. Many people think that cryotherapy 
is cryogenically suspending their bodies to be thawed out later. 
Which of course it is not. 

Why is the Evansville region a great place to 
operate a business?
Evansville is an amazing community. The people who come 
and see us are so kind and welcoming, and we could not ask 
for better customers. This area has a lot to offer and seems to 
always be open for something new and fresh.

What do you like most about the community in 
which you live? 
I was born and raised in Evansville. I went to school here and 
have raised a family here. Evansville is my home, and I could 
not imagine taking this journey anywhere else. Evansville may 
be big, but it has a small-town feel. It is welcoming and loving 
and just the right fit to grow and expand our business.

Is there anything else you would like to share? 
We want to thank everyone for their support as we embark on 
this journey, and we are excited to see what the future has in 
store for us.
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READI UPDATE

The E-REP team, on behalf of the Southwest Indiana Regional 
Development Authority (SWIRDA), has been participating 
in weekly training sessions with the Indiana Economic 

Development Corporation (IEDC) and Ernst & Young (EY).  
EY is contracted with IEDC to facilitate the American Rescue Plan 
Act (ARPA) compliance components of the READI program. The 
main sessions concluded at the end of February with additional 
training on the grants management system slated for late March. 
Training session topics have included: 
• Grants management and treasury reporting guidelines 
• Economic Development 
• Economic Impact Modeling 
• Project management and execution 
• Grant management tool introduction and training 
• Performance Indicators and promoting equitable outcomes

The E-REP team has hosted the IEDC in the Evansville Region to 
share the overall vision of the Regional Development plan. 

The E-REP team will meet with the IEDC monthly to engage in 
strategy conversations regarding plan priorities and implementation. 
Updates to the process and timeline of fund disbursement will 
continue to be posted on E-REP’s website under the READI tab. 
Updates will be built out in greater detail as the partnership with 
IEDC is solidified.

SWIRDA will hold monthly board meetings throughout 2022 to 
ensure proactive governance and administration of the READI 
program within the Evansville Region. The next meeting is March 16 
at 8:45 a.m. CT at Innovation Pointe, 318 Main St., Evansville, IN 
47708. 

READI Criteria and Guidelines 
• The funds are being disbursed under the American Rescue Plan Act 
(“ARPA”), which provides detailed guidance on the usage of funds. 
E-REP is working with the IEDC to understand what the full state and 
federal requirements are in advance of administering any public call 
for projects in our region.  
• READI funds are not to exceed 20% of project/program costs. 
Generally, other sources of funding are expected to come from 
20% local, public-sector match and 60% from private sources – i.e. 
community foundations, debt capital, private investments. 
• At a regional level, projects and programs will need to align with 
the Regional Development plan goals (page 27) and vision (page 40) 
which can be found at the following link: https://evansvilleregion.
com/wp-content/uploads/2021/10/READI-Regional-Development-
Plan.pdf 

This is an exciting time for our region! E-REP will continue to share 
information as it becomes available and applicable to the Evansville 
Region. 

E-REP prepares for READI  
work with IEDC

Pictured Front Row: Jim Ryan, Tim Hollander, Beth McFadin Higgins, Steve Greenley. Back Row: Greg Wathen, Audrie Burkett, G. Michael Shopmeyer, Tara Barney

https://evansvilleregion.com/wp-content/uploads/2021/10/READI-Regional-Development-Plan.pdf 
https://www.evansvilleregion.com/readi-program/
https://evansvilleregion.com/wp-content/uploads/2021/10/READI-Regional-Development-Plan.pdf 
https://evansvilleregion.com/wp-content/uploads/2021/10/READI-Regional-Development-Plan.pdf 
https://evansvilleregion.com/wp-content/uploads/2021/10/READI-Regional-Development-Plan.pdf 
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I n 2015, LeanIn.Org and McKinsey & Company launched the 
Women in the Workplace study to give companies insights and 
tools to advance gender diversity in the workplace. Between 

2015 and 2021, over 750 companies participated in the study, 
and more than a quarter of a million people were surveyed 
on their workplace experiences. This year, they collected 
information from 423 participating organizations employing 
12 million people, surveyed more than 65,000 employees, and 
conducted interviews with women of diverse identities, including 
women of color, LGBTQ+ women and women with disabilities. 
The 2021 findings focus on the impact of the COVID-19 pandemic 
and the growing emphasis on diversity, equity and inclusion on the 
experiences of women and the state of work more broadly. Below are 
some of the key findings from this year's study.

WOMEN ARE SETTING A NEW 
STANDARD FOR LEADERSHIP 

Key Findings
• Senior-level women are twice as likely as senior-level men to 
spend substantial time on DEI work that falls outside their formal job 
responsibilities. 

• Eighty-six percent of companies say it’s “very or extremely” 
critical that managers support their team members’ well-being, 
but only 25 percent formally recognize those who do this — and a 
similar trend holds for DEI work. 

• When managers take action to promote employee well-being and 
companies prioritize DEI, employees are happier, less burned out, 
and less likely to consider leaving their company.

THE WORKPLACE IS STILL WORSE 
FOR WOMEN OF COLOR
Key Findings
• Women of color are two to three times as likely as white women 
to hear colleagues express surprise at their language skills or other 
abilities. 

• 1 in 8 women of color is a “double Only” — often the only woman 
and the only person of their race in the room — and they are far 
more likely than other women to experience microaggressions.

• Seventy-seven percent of white employees consider themselves 
allies to women of color, but only 39 percent confront discrimination 
when they see it, and only 21 percent advocate for new opportunities 
for women of color.

HOW COMPANIES CAN ADVANCE 
DIVERSITY AND INCLUSION
To improve representation of all women across the pipeline, 
companies need to double down on reducing bias in reviews and 
promotions, and they need to hold leaders and managers accountable 
for progress. But diversity in numbers isn’t enough. Companies also 
need to create a culture that fully leverages the benefits of diversity 
— one in which women, and all employees, feel comfortable 
bringing their unique ideas, perspectives and experiences to the table.

Key Findings
• More than 90 percent of companies track women’s overall 
representation, but only 65 percent track gender differences in 
promotion rates. 

• Almost 70 percent of companies hold senior leaders accountable 
for progress on diversity goals — but only 30 percent hold 
managers, who play a critical role in hiring and promotion decisions, 
accountable. 

• Only 34 percent of employees have participated in anti-racism 
training in the past year, and just 14 percent have received allyship 
training.

To download the full study go to: https://wiw-report.s3.amazonaws.
com/Women_in_the_Workplace_2021.pdf. Women can participate 
in the 2022 study by going to: https://www.surveys.online/jfe/form/
SV_0Nj07Piaeux52ia.
Information for this article was found at  
www.womenintheworkplace.com.

WOMEN  
IN THE  
WORKPLACE 
The state of women 
hangs in the balance

DEI: DIVERSITY | EQUITY | INCLUSION

BUSINESS PIVOTAL PARTNER

BKD, LLP joins forces to create Top-10,  
national professional services firm

The leading accounting firms of BKD and DHG have agreed to 
merge to create a new, Top-10, national professional services 
firm with $1.4 billion in revenue, setting the stage for a national 

growth strategy.
 With complementary operations, geographies and nearly two 
centuries of legacy service between them, the two firms together 
will operate under a new firm name that will be announced at a 
later date. The new firm will provide deep industry focus, expanded 
advisory services, and outstanding career opportunities, building the 
foundation required for long-term growth and a stronger national 
presence with a gateway to global expansion. The merger of equals 
is expected to close in the second quarter of 2022, subject to the 
satisfaction of customary closing conditions.
 Tom Watson, current CEO of BKD, will serve as the CEO of the 
new organization; and Matt Snow, current CEO of DHG, will serve 
as the Chair. The two industry leaders said the merger will create a 
firm that is primed for growth in the current business landscape.
 “For years, both BKD and DHG have built strong reputations 
as high-value, professional client service firms,” said Watson. 
“We’ve established complementary geographic footprints and 
strong capabilities in a range of critical service sectors. Together, as 
one organization, we will deepen our bench strength even further, 
allowing us to continue to serve our existing client base while 
also providing the resources necessary to serve an ever-increasing 
upstream client base.”
 Snow added that the strengths of the two companies will help 
clients better navigate the dynamic commercial landscape.
 “I couldn’t be more thrilled to join forces with BKD. The scale of 
our combined firms, our collective talent and similar cultures will 
translate to tremendous benefits for our clients and team members,” 
said Snow. “Both of our firms have an overlapping industry focus 
in healthcare, financial services and private equity, coupled with 
other industry sectors where each legacy firm is individually strong. 
As one organization, we will be able to bring our capabilities to a 
broader range of clients, providing more innovative, client-centric 
services to the market.”
 David Tate, managing partner of BKD’s Louisville and Evansville 
offices, said the merger will help strengthen both recruiting initiatives 
and client service in the local market.
 “Together we will be able to serve our current and future clients on 

a larger scale and with even more expertise while still maintaining 
that close relationship that people have come to expect from us. 
The combined size of our two firms will elevate us even further as a 
destination employer with a people-driven culture.”
 Tate will remain as managing partner of the Louisville and 
Evansville offices under the new combined organization, whose 
name is yet to be announced. 
 The new firm will have a significantly larger national presence, 
ranked number 8, allowing it to quickly pivot to new market 
opportunities as they arise and expand its reach. It will have more 
than 5,400 team members across 68 markets in 27 states, including 
the United Kingdom and the Cayman Islands. For clients, this brings 
greater opportunity for more onsite, personalized attention from 
professionals, regardless of location.

KEY MERGER HIGHLIGHTS ARE AS FOLLOWS.

Strategically Compelling for Both Organizations
• Builds a national firm with $1.4 billion in revenue, uniquely   
 positioned to deliver outstanding opportunities for team members  
 and clients.
• Merges two, well-established firms with strong operating histories  
 spanning nearly 100 years.
• Positions the firm for continued growth, expanding the breadth of  
 services available to each firm’s current client bases while   
 deepening the resources required to serve larger private and   
 Fortune 1000 advisory clients.

Beneficial for Clients and Team Members
• Broadens geographic reach, placing experienced talent in several  
 key markets to provide onsite services more efficiently.
• Builds scale in key industry areas and client service segments,   
 creating synergies within existing industries and expanding   
 the reach of others to a total of 10 national industry practices.
• Builds new career development opportunities across industry   
 verticals and geographic locations.
• Improves national market recognition, supporting growth of non- 
 audit related services to better serve clients, including those in the  
 Fortune 1000.
• Positions the firm as a destination employer with a people-driven  
 culture.

https://wiw-report.s3.amazonaws.com/Women_in_the_Workplace_2021.pdf
https://wiw-report.s3.amazonaws.com/Women_in_the_Workplace_2021.pdf
ttps://www.surveys.online/jfe/form/SV_0Nj07Piaeux52ia
ttps://www.surveys.online/jfe/form/SV_0Nj07Piaeux52ia
http://www.womenintheworkplace.com
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A.M. CONNECTA.M. CONNECT
BUSINESS • COMMUNITY • EDUCATION • NETWORKING

TITLE SPONSOR: REGISTER NOW! 
812-423-2020
swinchamber.com/events

A.M. Connect is your monthly insight on assets and initiatives contributing to the 
economic vitality of our region. E-REP business leaders and community connectors are 
invited to take a deeper dive into opportunities, challenges and trends impacting the 
future growth of our region. Coffee and pastries will be served.
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SPECIAL GUESTS:
Power of automation  
and integrated 

ROBOTICS
Chris Gibson, Principal of New Tech Institute and 
Robotics team; Dr. Chuck Johnson, President of 
Vincennes University; and Chris Melvin, Toyota; 
will discuss the partnership between educational 
institutions and businesses to prepare a workforce 
that has career-ready technical and business skills.

MARCH 10  |  7:30 - 8:30 AM  | BALLY’S

APRIL 14  |  7:30 - 8:30 AM  | BALLY’S

SPECIAL GUEST:

RIDEOUT
PUBLIC AFFAIRS

Sally Rideout will give  
us the lowdown on the  
2022 LEGISLATIVE SESSION  
for our region and state.
Join in for public policy updates straight from the 
Statehouse. Sally Rideout with Rideout Public Affairs 
will lead a legislative wrap-up discussion with our local 
delegation.  

Cybercrime is a big problem for small businesses, and it’s only 
getting worse. According to McAfee Enterprise and FireEye’s 
latest report, Cybercrime in a Pandemic World: The Impact 

of COVID-19, 81% of global organizations have experienced 
increased cyber threats since the onset of the pandemic, and in 
2020, the cost of cybercrimes reached approximately $4.2 billion, 
with small businesses being a popular target.
 Another study revealed that 88% of small business owners felt 
their businesses were vulnerable to a cyberattack, stating they 
didn’t believe they had enough resources to protect themselves 
adequately.
 The good news? You can take measures to protect your small 
business, and you should do so promptly. 

Cybersecurity threats are on the rise
 According to recent research from Accenture, companies expe-
rienced an average of 270 cyberattacks in 2021, a 31% increase 
from 2020. Of these 270 attacks, which included unauthorized 
access of data, applications, services, networks or devices, 29 
were successful, compared to an average of 22 successful attacks 
in 2020.
 These numbers reflect the broader trend of an increasingly 
unsafe world. As technology advances and becomes more inter-
connected, cyberattacks are becoming more difficult to defend 
against, resulting in more and more small businesses becoming 
the victims of cybercrime.

Some of the trending cybersecurity concerns  
that experts say to be aware of in 2022 include:

•	 Ransomware
•	 Security holes in cloud-based systems, like email and 

online platforms
•	 Advanced Persistent Threats (APT)
•	 High-profile IoT (internet of things) hacks
•	 Increased attacks on work-from-home computers/

networks due to unpatched systems and architecture 
weaknesses

•	 Social-engineering scams
•	 Increased attacks on organizations’ supply chains 

 
 The only way to protect your small business from cybercrime is 
to take preventative action. Cybersecurity is no longer an option 

The top 5 cybersecurity practices  
every small business needs to do now

By Better Business Bureau

– it’s a necessity. It’s time to gather your team and develop a 
comprehensive cybersecurity strategy for your small business.

5 cybersecurity practices every small business 
needs to follow 
 Cyberattacks are a constant threat to businesses of all sizes. 
Small businesses are particularly susceptible to data breaches and 
cyberattacks because they are not always equipped with the prop-
er tools and resources to combat these threats. However, there are 
still some valuable steps you can take to protect your business. 
Here are five cybersecurity practices every small business should 
implement right away:

1. Train all employees in cybersecurity best 
practices
 One of the most critical security measures for small businesses 
is training all employees on the best cybersecurity practices. This 
ensures that your employees understand the risks associated with 
accessing company data and systems, and it provides them with 
the knowledge and tools necessary to protect themselves from 
cybercrime.
 To effectively educate your employees, provide them with clear 
cybersecurity policies that outline the risks, the defenses in place, 
and the steps they can take to protect themselves. You can also 
offer formal cybersecurity training programs to ensure they are up 
to date on the latest threats and solutions. 

2. Implement role-based access control 
(RBAC)
 One of the most effective ways to protect your data and systems 
from cyberattacks is implementing role-based access control 
(RBAC). RBAC allows you to assign specific permissions to dif-
ferent employees based on their role in the company, controlling 
who has access to what data.
 For instance, you can grant certain employees access to the 
company’s email system, and grant others access to the compa-
ny’s digital sales platform. This ensures that employees only have 
access to the systems and data required to do their job.
This also prevents employees from accessing sensitive data that 
they don’t need, which reduces their risk of becoming a victim of 
data theft.

BBB® BUSINESS TIP

BBB Business Tip, con't. on page 12

https://www.mcafee.com/blogs/enterprise/mcafee-enterprise-atr/tis-the-season-for-holiday-cyber-threats-targeting-enterprises-in-a-pandemic-world/
https://www.mcafee.com/blogs/enterprise/mcafee-enterprise-atr/tis-the-season-for-holiday-cyber-threats-targeting-enterprises-in-a-pandemic-world/
https://www.fbi.gov/news/pressrel/press-releases/fbi-releases-the-internet-crime-complaint-center-2020-internet-crime-report-including-covid-19-scam-statistics
https://www.sba.gov/business-guide/manage-your-business/stay-safe-cybersecurity-threats
https://www.sba.gov/business-guide/manage-your-business/stay-safe-cybersecurity-threats
https://www.govtech.com/blogs/lohrmann-on-cybersecurity/the-top-22-security-predictions-for-2022
http://Better Business Bureau


Let's welcome Golden Corral Restaurant as 
a new member of the Evansville Regional 
Economic Partnership. Golden Corral is located 
at 130 North Cross Pointe Blvd. in Evansville and 
can be reached by calling 812-473-1095 or visit 
them online at www.goldencorral.com. Read 
on as owner Rick Riddle tells us about Golden 
Corral.

Tell us about Golden Corral and the services  
you offer. 
Family Restaurant Buffet Style 

What inspired you to invest your time and 
resources in this business? 
I've been with Golden Corral for 25 years, almost half my 
life. I moved to Evansville in 2013.

What career advice would you give the younger 
generation interested in this type of work? 
Restaurant work is hard work. But if you enjoy working 
with people, it's a great field to get into. 

In your opinion, what are three ingredients for 
success? 
Hard work — give your best every day even when you're 
not at 100%. Take care of the crew that works for you (that 
is HUGE!). And never forget where you came from, never 
stop striving for more. 

What has been one of your toughest 
challenges? 
COVID by far! Other than that, the biggest one in all of my 
stores was building a winning team. I've been fortunate to 
do that in five different stores over the years.

Why is the Evansville region a great place to 
operate a business?
It is a good size town with a grea mix of people.

What do you like most about the community in 
which you live? 
How they honor our veterans!

New Member Profile
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Is there anything else you would like to share? 
I am very happy to call Evansville my home.

3. Initiate automated remote backup and data 
recovery
 Protecting data is one of the most crucial cybersecurity practic-
es for small businesses. One of the best ways to protect your data 
from cyberattacks is by initiating automated remote backup and 
data recovery, which allows you to store an extra copy of your 
data offsite in a secure location.
 An automated remote backup and data recovery solution not 
only safeguards your data from cyberattacks, but it also provides 
you with the ability to restore your data in the event of a data 
breach.  

4. Multi-factor authentication (MFA)
 MFA requires users to provide additional information to prove 
their identity when accessing company data and systems beyond 
just their username and password. This additional information 
may include a code texted to your mobile device, a thumbprint, 
etc.       
 MFA makes it significantly more difficult for cybercriminals to 
access your data and systems, providing an added layer of secu-
rity if a cybercriminal circumvents your password. While MFA 
used to stop at two-factor authentication, it now typically involves 
several steps to ensure the person trying to gain access is who 
they claim to be.

5. Secure your Wi-Fi networks
 Finally, one of the most crucial cybersecurity practices for 
small businesses is properly securing your Wi-Fi networks to en-
sure your employees are connecting to a safe network when they 
access the internet through your business.
 You can secure your Wi-Fi networks by using a VPN to encrypt 
internet traffic that passes through, using a firewall to block cyber-
criminals and using a host intrusion prevention system (HIPS) to 
detect and block cyberattacks.

Prioritize your cybersecurity with help from 
the BBB
 No matter how large or small your business is, cybersecurity 
needs to be a priority. The BBB recognizes that small businesses 
face unique cybersecurity challenges, and we are here to help.
Stay up to date on the latest cybersecurity threats and best prac-
tices by checking out the BBB business news feed today! Also 
check out our BizHQ.

For more information or to review this article and hyperlinked 
references in full, visit: BBB Business Tip: The top 5 cybersecuri-
ty practices every small business needs to do now

BBB of Southern Piedmont and Western N.C. contributed this 
article.

BBB Business Tip, con't. from page 10

https://www.bbb.org/Evansville 
https://www.forbes.com/sites/forbestechcouncil/2021/10/05/cybersecurity-2022-how-business-leaders-can-avoid-the-next-breach/?sh=7fdde57b2ee0
https://www.forbes.com/sites/forbestechcouncil/2021/10/05/cybersecurity-2022-how-business-leaders-can-avoid-the-next-breach/?sh=7fdde57b2ee0
https://www.bbb.org/us/news/business
https://www.bbb.org/bizhq
https://www.bbb.org/article/business/23641-bbb-business-tip-cybersecurity-practices-every-small-business-needs-to-do-now
https://www.bbb.org/article/business/23641-bbb-business-tip-cybersecurity-practices-every-small-business-needs-to-do-now
https://www.bbb.org/local-bbb/bbb-of-southern-piedmont-and-western-nc
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As the world makes the shift away from fossil fuels to more 
sustainable options and clean energy, Anchor Industries and 
Pvilion have partnered together to take the initiative of this 

change in the event industry with solar panels (pictured above). 
The clip-on solar panel attachments are convenient and make 
any tent environmentally friendly so you can charge by day and 
party by night. These durable, high quality solar canopy options 
allow for you to continue to use your favorite outdoor frame tent 
with all the benefits of solar powered energy. Not only are the 
cost savings and flexibility a great perk, but the silence is also a 
huge advantage. No one will find themselves talking over a loud, 
fume-omitting generator, interrupting the event. The silence will 
keep your event powered quietly allowing guests to mingle as 
they please.

If you would like to help reduce the ecological footprint by 
adding solar panels to your setup, please reach out to Anchor 
Industries or Pvilion. https://anchorinc.com/.

Katie Bushard, principal at Marrs Elementary School, was 
honored as Posey County Teacher/Administrator of the Year. 
The award was presented at the 2022 Posey County State of 

the Schools event on February 22.
 The annual award is given to an outstanding Posey County 
classroom teacher or administrator who is a dedicated and skilled 
leader, inspires students, demonstrates leadership, and has the 
respect and admiration of students, parents and colleagues.
 “Katie Bushard has served Marrs very well over the last two 
years; she has done an excellent job working with students, 
teachers and parents to create a productive learning environment 
in the midst of a pandemic,” said Dr. Matt Thompson, Ph.D., 
Superintendent of Schools MSD of Mount Vernon. “She brings an 
infectious positive attitude to work each day and has proven to be 
an excellent leader.”
 Katie Bushard began her career in Education at Marrs 
Elementary, where she worked as an assistant and remediation 
teacher in 2012. She moved on to teach high school English at 
Mount Vernon Senior High School for several years. During her 
time at MVHS she was a member of the School Improvement 
Team and Curriculum Development Committee. She also 
provided tech support for the building as a Certified Technology 
Leader for the district.
 Mrs. Bushard completed her undergraduate work in Secondary 
English Education at the University of Southern Indiana and 
earned her master’s degree in Educational Leadership from Ball 
State University. During her graduate studies, Bushard completed 
an administrative internship under Dr. Matt Thompson and one 

BUSINESS

Anchor Industries 
Teams Up With  

Pvilion

Anchor Industries  
Finishes in Sweet Sixteen 

of Statewide Contest
When the average person thinks about forest fires 
most people think about the damage those fires 
create.

Anchor Industries in Evansville, IN produces forest 
fire shelters that shield forest fire and rescue 
workers if they are caught in the forest fire, which 
helps save their lives.

“Anytime I see a wildfire on the news I always 
look, and I look for our blue bags on those fire 
fighters,” Cathy Patton, team leader for the 
Anchor Industries fire shelter department. “It’s 
just really fantastic to see our product and say, we 
made that. That was great to see. They’ve been in 
movies and aTV show.”

There were over 60 entries submitted for the 
“Coolest Thing Made in Indiana,” a contest put on 
by the Indiana Chamber of Commerce. Anchor 
Industries finished in the top 16.

Dave Conner, Chief Operation Officer for Anchor 
Industries, said the need for their fire shelters has 
risen over 50 percent over the last four years.

“When I first started working here, we were 
making 40 shelters a day,” Patton said. “Now 
we’re making 100, and we could make 120 if  
we need to.”

VISIONARY PARTNER TALENT

semester under former Marrs Principal, Mr. Greg DeWeese.
 Nominated by multiple colleagues and peers, Mrs. Bushard’s 
nominees described her as a positive influence with a “spirit 
of perseverance.” She was complimented on her ability to lead 
teachers at Marrs by providing the support and direction they 
need, but also allowing space for each teacher’s individual 
strengths to shine.
 One nominee submitted the following about Mrs. Bushard: 
“An elementary principal has a challenging role to be a nurturing 
figure for the students to see each morning, a disciplinarian when 
needed and the person setting the vision for the building. At less 
than two years in the role, Katie is already exceeding expectations 
in her fulfillment of these roles!”

E-REP awards,  
Katie Bushard,  

Teacher/Administrator  
of the Year

E-REP brings home a Silver Addy 
for the Newcomers' Guide

E-REP’s Newcomers’ Guide was chosen to receive an Addy Award from 
the American Advertising Federation of Greater Evansville. The piece was 
entered in the category of Branded Content & Entertainment for Online/
Interactive. The award was presented during the 2022 American Advertising 
Awards Ceremony on Friday, February 18. 
The Newcomers’ Guide is fun and informative piece focusing on Quality of 
Place for our region and is available on evansvillleregion.com as a resource 
to the community. This project started with the legacy organization, GAGE, 
and wrapped up in 2021 with E-REP – spearheaded by team members Abby 
Elpers and Ashley Riester, with design by Heather Vaught of Steadfast Media.
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https://anchorinc.com/
http://evansvillleregion.com
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New Member Profile

Let's welcome Plank Nutrition Bar as a new 
member of the Evansville Regional Economic 
Partnership. Plank Nutrition Bar is located at 111 
S. Green River Rd., Ste. H in Evansville and can be 
reached by email nicole.burk@planknutritionbar.
com or kelsey.pharr@planknutritionbar.com. Read 
on as founder and CEO Nicole Burk and director 
Kelsey Pharr tell us about Plank Nutrition Bar.

Tell us about Plank Nutrition Bar and the services 
you offer.
We have formulated seven supplements including proteins 
(whey and plant-based), greens, immunoboost and 
wheatgrass. We use the highest quality natural ingredients in 
every product and also have vegan options. Clients can come 
into Plank Nutrition Bar and enjoy a custom made shake 
packed with protein or can purchase our supplements to make 
drinks or shakes from home. We also offer life and nutrition 
coaching to assist with reaching personal goals!

What inspired you to invest your time and 
resources in this business?
Plank Nutrition Bar is a passion project in its truest form. On 
many occasions I have wanted a place to grab a quick healthy 
snack or shake that is not packed full of sugar. I wanted to 
create an inviting space for people to meet up while also being 
able to fuel their body with truly healthy and transparent 
ingredients. Meeting at a restaurant to catch up with a friend 
or family member is so common, and I wanted to provide a 
place that offers tasty, guilt-free options.

What career advice would you give the younger 
generation interested in this type of work?
I think it is important to always keep your focus. If your 
passion is health and wellness, stay focused, stay dedicated 
and good things will come. You may not always be working 
in the career field that you ultimately want to end up in, but 
as long as you work hard and do things the right way, you can 
achieve anything you want. 

In your opinion, what are three ingredients for 
success?
Passion, persistence and a good work ethic are three things 
that come to mind for success. Each of these have helped me 
have success in past careers and are three things that have 
been key in founding Plank Nutrition Bar. 

What has been one of your toughest challenges?
Perfecting our product! We want our products to be the best 
and that takes time. All Plank products are manufactured at 
an FDA-registered facility to ensure our products contain the 
highest quality natural ingredients. 

Why is the Evansville region a great place to 
operate a business?
Evansville is a great place to operate a business because 
residents love to shop local and show their support. Evansville 
residents want to continue to see Evansville grow and show 
their support by telling a friend to check out a new restaurant 
or purchasing a holiday gift from a local shop. 

What do you like most about the community in 
which you live?
I love that the Evansville community is always willing to lend 
a helping hand or provide support when needed. The amount 
of support by Evansville residents for the recent tornado 
victims has been outstanding. Our community is generous and 
empathetic, and I am proud to be part of this community. 

Is there anything else you would like to share?
Our website www.planknutritionbar.com is currently taking 
pre-orders for products and is also a great place to learn more 
about Plank Nutrition Bar! Hope to see you soon!

During the pandemic, your child may not have had access to high-quality early education. Indiana’s 
new Build, Learn, Grow scholarship fund helps families connect to the care and education children need.

You shouldn’t have to choose between returning to work or caring for your family. 
Go online to see if you qualify for Build, Learn, Grow support.

Indiana is making high-quality early 
learning and education opportunities 
for children from birth to age 12 more 

convenient and accessible.

Act soon to help cover  
the costs of summer education  

and care.

BuildLearnGrow.org

When families are working and kids are learning, Indiana’s future is brighter.

COVER UP TO 80% OF THE COST
OF CARE FOR CHILDREN UP TO AGE 12.

Working families can get up to 80% of costs covered for early care,
summer care and before and after school care.

• AON Risk Services   

 Indianapolis

• Armada Optical Services,  

 Inc.

• Beacon Insurance

• Beauty Glam

• Boy Scouts of America

• Bruce Woodring Auto   

 Leasing & Sales

• Bucks and Jakes   

 Outfitters, LLC.

• CenterPoint Energy

• Comfort Keepers

• Consolidated Grain &   

 Barge Soybean 

 Processing Division

• Custom Staffing Services

• Daisy's Pet Playground

• Dunkin Donuts- First Ave

• ELCO Ventures, LLC.    

 (dba Honey Baked Ham  

 Co & Cafe)

• ERS Wireless

• Evansville Regional   

 Airport

• Evansville Surgery   

 Center

• Express Employment   

 Professionals

• Farmers Insurance - The  

 Hanft Agency, LLC

• Freeman, Will &   

 Niemeier, Inc.

• French Lick Resort &   

 Casino

• Gottco

• Groups Recover Together

• Hamister Group LLC

• Hearing Healthcare   

 Center, Inc.

• Hubert Family Dental   

 LLP

• Indiana Tube Corp.

• JC Michaelson   

 Consulting LLC

• John Friend & Company,  

 P.C.

• Kenny Kent Toyota Lexus  

 Scion Chevrolet Collision  

 Center Neighborhood   

 Stores

• Key Benefit    

 Administrators, Inc.

• Leadership Everyone Inc.

• Lechwe Holdings

• Legence Bank

• McKim's IGA

• Midwest Equipment &   

 Supply Co., Inc

• Mr. Fence

• Nomad Technology   

 Group, LLC

• Northwestern Mutual 

• Orr Environmental 

Solutions, LLC

• Parrish Consulting   

 Services, Inc.

• PGP International Inc.

• Pollux Systems

• Rehabilitation &   

 Performance 

 Institute, PSC.

• River Pointe Health   

 Campus

• Schmitt Refrigeration, Air  

 Conditioning & Heating

• Servpro West Evansville

• The Diamond Galleria

• The Women's Hospital

• Trotter House of   

 Evansville

• Tucker Publishing Group  

 (dba Evansville Living   

 and Evansville Business)

• Vineyard Financial

• Wesselman Woods   

 Nature Center

• Zaxby's

JANUARY 2022 
ALPHA MEDIA PRODUCTION 
PO Box 5705, Evansville, IN 47708 
Christina Cissell (812) 893-6618 
sales@myalphasolution.com 
www.myalphamediasolution.com 

BEAUTY GLAM 
4770 Covert Ave. Ste. 101, Evansville, IN 47714 
Saira Vazquez (812) 391-0086  
beautyglamllc21@gmail.com  

BIRD DOG REALTY GROUP  
BROKERED BY EXP  
815 John St., Ste. 150,Evansville, IN 47713 
Jason Dicken (812) 205-3322  
jason.dicken@exprealty.com 
www.birddogrealtygroup.com 

BROADVIEW MEDICAL CENTER 
4222 Bell Rd. Ste. 5, Newburgh, IN 47630 
Abby Maravich (812) 758-3032  
abby.maravich@broadviewmc.com 
www.broadviewmc.com 

FOR EVANSVILLE 
1 Main St., Ste. 603, Evansville, IN 47708 
(812) 575-0615; info@forevansville.org 
www.forevansville.org 

HENTRUP FINANCIAL GROUP 
320 Eagle Crest Dr., Ste. D, Evansville, IN 47715 
Wayne Hentrup (812) 205-9999  
wayne@hentrupfinancial.com 
www.retirehfg.com 

NEXT LEVEL BUSINESS STRATEGIES 
11624 N. State Rd. 245, Evansville, IN 47708 
Trish Lee (512) 297-4602; trish@timesalvation.com  
www.timesalvation.com 

PAPPA BEAR'S CATERING 
100 Maple St., Haubstadt, IN 47639 
Courtney Marx  (812) 568-8890 
info@pappabearscatering.com 
www.pappabearscatering.com 

TAYLORMADE GOLF 
4400 Garrison St., Evansville, IN 47711 
Jessica Delgado (812) 214-7431;  
Jessica.delgado@taylormadegolf.com  
www.taylormadegolf.com 

THE RUMJAHN GALLERY AND FRAMERY 
5901 Vogel Rd., Evansville, IN 47715 
Tina Rumjahn (812) 250-1654;  
tina@therumjahngallery.com 
www.therumjahngallery.com 

MEMBER RENEWALS 
JANUARY 2022

NEW MEMBERS
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WGU INDIANA  
333 N. Alabama St., Suite 250, Indianapolis, IN 46204 
Jelda Hostetler (812) 598-0036;  
jelda.hostetler@wgu.edu 
www.wgu.edu/indiana  

http://www.planknutritionbar.com
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MILESTONES

BIG BROTHERS 
BIG SISTERS OF 
SOUTHWESTERN 
INDIANA        
Big Brothers Big Sisters 
of Southwestern Indiana 
celebrated a 40-year 
anniversary and Bowl For 
Kids Sake with a ribbon-
cutting at Franklin Lanes, 
1801 W. Franklin St, in 
Evansville. Bowl for Kids' 
Sake is Big Brothers Big 
Sisters of Southwestern 
Indiana's largest fundraiser. 
Participating is easy and a 
LOT of fun! Join them April 
6 and April 9 at Franklin 
Lanes. Contact them at 
(812) 598-8562 or online at 
www.mentoringkids.org.

BEAUTY GLAM 
Beauty Glam celebrated a grand opening with a ribbon-cutting at 4770 Covert Ave. Suite #101 in Evansville. 
Beauty Glam offers color acrylic nails and eye lash extensions. Contact them at (812) 391-0086 or online at 
www.alegriaaccessories.com.

newsmakers PRESENTED BY:

JOE KIEFER II  
Joe Kiefer II was promoted to program 
manager of the ETFCU Financial Group, 
based at Evansville Teachers Federal 
Credit Union at 4401 Theater Drive. As 
program manager, Kiefer is responsible for 
leading the Evansville Region’s Advisor 
and Administrative Team. This includes 
strategic planning, recruiting and developing 

personnel, while creating a working environment the surpasses 
members’ needs. The Evansville Teachers Financial Group is 
committed to creating a personalized experience and relationship 
founded upon mutual trust and care. Kiefer will continue his 
duties as a Financial Advisor to his clients. Kiefer, a graduate 
of Memorial High School and Bellarmine University with a 
Bachelor’s Degree in Economics and Business along with a 
Master’s of Business Administration, has served as a Financial 
Advisor for the ETFCU Financial Group for seven years. He 
has a total of 10 years’ experience in the financial industry. He 
is a Registered Representative of CUNA Brokerage Services 
Inc., a broker/dealer with a comprehensive portfolio of securities 
products such as mutual funds, and a member of FINRA and 
SIPC. Kiefer also is a licensed insurance agent. Honored in 2020 
by the Evansville Rotary Club as a member of its 20 Under 40 
class of upcoming community leaders, Kiefer serves as president 
of the Evansville Convention & Visitors Bureau and as president 
of the Memorial High School Booster Club. He and his wife, 
Emily, are parents to three children: Addie Kate, Josie Lee and 
Isabella Andi.

SETH ZIRKLE 
Kahn, Dees, Donovan & Kahn, LLP 
announced that Seth B. Zirkle joined the firm 
as a partner. Zirkle focuses his practice on all 
aspects of real estate, business, banking and 
construction matters. He brings a wealth of 
experience in counseling clients on creative, 
yet practical and successful, solutions. 
Admitted to practice in Indiana, Tennessee 

and Maryland, and before the U.S. District Court for the District 
of Maryland, he is a member of the Evansville Bar Association, 
where he also serves on its Board of Directors, the Indiana State 
Bar Association, and the Maryland State Bar Association. A 
Hoosier native, Seth returned to Evansville after having practiced 
in the greater Washington, D.C. area and Nashville, TN, where 
his practice focused on commercial land use and business matters. 
He earned his bachelor’s degree, cum laude, from Wabash 
College in 2004. He continued his academic pursuits at Yale 
Divinity School before moving on to Indiana University’s Robert 
H. McKinney School of Law, where he earned his Juris Doctor 
with Honors in Health Law in 2008.  Zirkle’s commitment to 
civic engagement includes his recent appointment to the Indiana 
Advisory Committee of the U.S. Commission on Civil Rights, 
and his service on the Audit and Risk Management Committee 
of Youth First, Inc., in addition to his prior service on the Board 
of Directors of Youth First, Inc., and appointments to the Prince 
George’s County (Md.) Human Relations Commission and Prince 
George’s County Human Trafficking Taskforce.

CLARK DIETZ INC. 
Clark Dietz, Inc. re-elected Charles Craddock, PE, FACEC, as 
Chairman, President and CEO. Jerry Payonk, PE and Wesley 
Christmas, PE were re-elected Executive Vice President. 
Mustafa Emir, PE, PhD was elected to the executive committee 
as Executive Vice President, and re-elected Secretary, and Sean 
Widener, PE was re-elected Treasurer. A new addition to the 
Board includes Seth Swartz, CPA, Chief Financial Officer. Clark 
Dietz, one of the Midwest’s leading professional consulting 
engineering firms, also announced the election of eight new 
shareholders: Maria Behrens, PE, Mitchell Daharsh, Al 
Lapinskas, PE, Chai Mamidala, PE, Nicholas Rademacher, Keary 
Roberts, PE, Sam Robertson, PE, CRM, and George Sundy, PE.

JORDAN M. TURNER 
Jordan M. Turner joined Riney Hancock 
CPAs PSC as a Staff I Accountant in the Tax 
Services Division. Prior to joining the firm, 
she worked as a tax intern with a national 
CPA firm, and as a graduate assistant for the 
accounting department at Western Kentucky 
University. Turner received a Certificate 
in Applied Data Analytics from Western 

Kentucky University. She recently passed all sections of the 
Certified Public Accountant (CPA) exam. Turner has experience 
serving clients in various capacities, including, but not limited 
to, tax preparation for small businesses and individuals. She is 
a summa cum laude graduate of Western Kentucky University. 
Turner attended the Mahurin Honors College at Western 
Kentucky University and enrolled in the Joint Undergraduate-
Master’s Program there, earning both her Bachelor of Science 
in Accounting and Master of Accountancy and Data Analysis 
degrees.

PAIGE PSYLLOS 
BKD welcomed Paige Psyllos back to the 
Evansville office. Psyllos returned to BKD 
as a senior associate providing tax services 
to a wide range of clients and industries. She 
received her Bachelor’s degree in accounting 
from the University of Southern Indiana 
where she is also currently pursuing an MBA. 
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REXING COMPANIES 
Rexing Companies made new hires:
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DEACONESS HOSPITAL 
Deaconess Hospital achieved the Healthgrades 2022 America’s 
250 Best Hospitals Award™ for a third year in a row.  The 
distinction is based on an objective review of clinical outcomes 
across multiple conditions and procedures, analyzing nearly 
4,500 hospitals nationwide. Deaconess Hospital has also been 
recognized as one of America’s 100 Best Hospitals for Stroke 
Care™ for three consecutive years; and one of America’s 50 
Best Hospitals for Vascular Surgery™, 100 Best Hospitals for 
Pulmonary Care™, 100 Best Hospitals for Gastrointestinal 
Care™, and 100 Best Hospitals for Critical Care™ for two 
years in a row. Additionally, Deaconess Hospital has been 
named among the top 15% in the nation for Outstanding Patient 
Experience for the past three years. “These achievements are a 
reflection and recognition of the skill and dedication of employees 
throughout the health system,” said Shawn McCoy, CEO, 
Deaconess. “A portion of this evaluation period has been during 
the COVID-19 pandemic. Even through this challenging time, 
our exceptional team continued to provide quality, compassionate 
care that is rated in the top 5% of the country.”  From 2018 
through 2020, patients treated in hospitals achieving the award 
had, on average, a 27.8 % lower risk of dying than if they were 
treated in hospitals that did not receive the award, as measured 
across 17 rated conditions and procedures where mortality is 
the outcome. During the same period, if all hospitals performed 
similarly to those achieving the Healthgrades America’s 250 
Best Hospitals Award, 160,256 lives could potentially have been 
saved. For example, patients treated for pneumonia in hospitals 
achieving the award have, on average, a 39.6% lower risk of 
dying than if they were treated in hospitals that did not receive  
the award.

EVAN ACKER JACOB ARVIN 

JARRED 
KINNAMAN

STEVEN 
RIGOLE

BRIAN 
ZAMBRANO

ABBY 
STEVENS

LAURA 
CONNELLY

Evan Acker is a forklift driver.
Jacob Arvin is a PFL Intern.
Laura Connelly is a Billing Specialist.
Brittany P is a Billing Specialist.
Jarred Kinnaman is Marketing   
Coordinator.
James “ Dan” Isaac is a Class A CDL  
OTR Driver.
Steven Rigole is a Class A CDL OTR  
Driver
Brian Zambrano is a PFL Intern
Abby Stevens is a Carrier Specialist.

MELISSA COCHRANE 
Schultheis Insurance announced that Melissa 
Cochrane has joined the company as a 
Commercial Lines Customer Service Agent. 
She obtained Certified Insurance Counselor 
(CIC) designation in September 2021 and 
Certified WorkComp Advisor (CWCA) in 
January 2022. Cochrane started her insurance 
career in September 2002 with 1st Security 

Insurance in Bloomfield, IN, and obtained her Property & 
Casualty Insurance License in April 2003. She graduated from St. 
Mary of the Woods College in Terre Haute, IN in May 2008 with 
a Bachelor’s Degree in Accounting & Information Systems. She 
was employed with First Insurance Group in January 2012 and 
was named the Above and Beyond Associate of the Year for 2018. 

LEANNE LONGENBAUGH 
Farmers Insurance agent Renee Hanft 
announced the addition to her team of 
Leanne Longenbaugh as a licensed life 
insurance agent in Indiana. Longenbaugh 
has been employed at the Hanft Agency as 
a Customer Service Representative since 
September 2021. Prior to joining the Hanft 
Agency, Longenbaugh worked in insurance. PAM REIMANN 

Pam Reimann, owner of Wine-Oh! Tours 
& Events, received her Level 2 Award 
in Wines certification from the Wine & 
Spirit Education Trust (WSET). WSET 
qualifications are globally recognized as 
the international standard in wine and spirit 
knowledge. This is just one of many wine 
certifications held by Reimann, who shares 

her expertise by offering fun and educational wine tastings and 
pairings for individuals and groups in their home or place of 
business, as well as tours to wineries in Indiana, Illinois and 
Kentucky.

VINCENNES UNIVERSITY 
Vincennes University announced two honors received by its 
faculty.

DR. LAURA TREANOR 
Provost and Vice President of Instructional 
Services/Dean of Faculty Dr. Laura Treanor 
was selected as a Tobias Fellow by The 
Randall L. Tobias Center for Leadership 
Excellence at Indiana University. Treanor 
will join other talented and experienced 
leaders in the 17th cohort of this unique and 
acclaimed yearlong interactive program. The 

Tobias Fellows program focuses on cultivating skills that lead 
participants to further develop personal leadership and ensure 
an immediate impact on their institutions and organization. In 
addition to 10 intensive retreat sessions, Fellows engage in one-
on-one executive coaching sessions and work toward mastering 
five key leadership competencies: mindset, vision, perspective, 
collaboration and communication. The program stands out 
because it brings together seasoned leaders from diverse sectors 
and industries who form a peer-learning cohort. Fellows are 
immersed in unique settings and confront leadership dilemmas in 
a wide range of environments. At the end of the program, fellows 
transition to the Tobias Leadership Network, which allows them 
to connect with fellows across the nation and have access to 
special events and learning opportunities. At VU, Dr. Treanor 
has grown dual credit and industry partnerships, established 
K-12 pipeline programs, in addition to leading the development 
and implementation of several important institutional initiatives 
including the Diversity, Equity and Inclusion (DEI) Council; 
Retention Committee; and Academic Coaching Corps as well as 
revisioning the role and function of the Learning Resource Center 
and championing VU’s participation as one of only 25 institutions 
nationwide piloting the student engagement app CircleIn. She 
is active in the Knox County Indiana Economic Development, 
KCARC, Opt-In Evansville, Purdue College of Agriculture 
Dean’s Advisory Board, and she also serves on the Leadership 
Board of the ACE Women’s Network of Indiana. Her educational 
background includes a doctorate in curriculum and instruction 
from Virginia Tech University. She earned a master’s degree in 
education from Ohio State University and a bachelor’s degree 
from Virginia Tech University.

NICHOLE CARIE 
The Indiana Public Broadcasting Stations 
Board of Directors elected Nichole Carie 
as its new president. Carie is the director of 
operations for Vincennes University's public 
broadcast stations Vincennes PBS, WVUT-
TV, and The Blazer 91.1, WVUB-FM. 
She also serves as the general manager for 
Vincennes PBS. She will head a consortium 

of 17 public radio and television stations that reaches 95% of 
Indiana’s population each week. More than 2.5 million Hoosiers 
watch, listen to or read IPBS programming weekly. Carie held 
the role of secretary/treasurer from 2015 to 2019 and she was 
the 2019-2021 vice president. She joined IPBS in 2014 after 
being promoted to general manager at VU. Carie’s career began 
as a student in VU’s Broadcasting program. She graduated from 
the University of Southern Indiana with a bachelor’s degree in 
Radio & Television Production and a minor in Sociology. As 
a college student, she started working at Evansville’s WEVV-
TV in the news department with stints as a newsroom assistant, 
producer and on-air reporter. She returned to Vincennes in 1999 

and worked briefly in radio news for the Original Company. She 
was a stay-at-home mom before she resumed her career with VU 
Broadcasting in 2008, serving as a news reporter and producer, 
hosting “22 Magazine”, acting as executive producer for 
“Newscenter 22”, and anchoring radio news on WVUB. In 2010, 
Carie joined the academic side of the department by working as 
an adjunct faculty. She also assisted in writing the curriculum 
to create the broadcast journalism track within the Broadcasting 
program. She was promoted to director of operations for WVUT-
TV and WVUB-FM in July 2014.

DAN NIEMEIER 
Mater Dei High School named Dan Niemeier 
to serve as President, effective April 4. A 
1980 Mater Dei graduate, Niemeier has 
an extensive management background. He 
joins Mater Dei from Resurrection Parish in 
Evansville, where he has served as Director 
of Operations focused on supporting the 
pastor and school principal in managing the 

spiritual, physical, financial and personnel resources of the parish. 
Niemeier earned a bachelor’s degree in chemical engineering 
from Purdue University, and a master’s degree in industrial 
management from the University of Southern Indiana. He is 
completing studies for the Diocese of Evansville’s Permanent 
Diaconate at St. Meinrad Seminary and School of Theology, 
and he is scheduled for ordination this year. He previously 
worked at Mead Johnson Nutrition for 33 years, and in 2015 
became Director of Facilities for Azzip Pizza, a family business 
founded by his son, Brad. Dan Niemeier has served as President 
of the Resurrection Parish Council and Education Commission, 
President of the Mater Dei Board of Trustees and the Mater Dei 
Friends and Alumni Association Board, President of the Diocese 
of Evansville Catholic Education Foundation Board, and as a 
member of the Youth First Board of Directors.

ELISSA TAM 
Elissa Tam of Fishers, IN, has been awarded 
the 2022 Trustees Distinguished Merit 
Award, which recognizes outstanding 
achievement not only in a student’s major, 
but also in the liberal arts and sciences that 
play a key role in core curriculum. Each 
college at USI nominates one student for 
the $2,000 award. Tam, a USI Honors 

student, will receive her bachelor’s degree in biology at the Pott 
College of Science, Engineering and Education commencement 
ceremony in spring 2022. At USI, she is the Student 
Ambassadors Secretary, Eagles in Action President, and has been 
involved in multiple marketing and communications efforts by the 
University, including The College Tour and COVID-19 vaccine 
promotions. As a biology major, Tam has worked closely with 
Dr. Alex Champagne, Associate Professor of Biology, on various 
research projects, including gathering and presenting data on 
alligator skin lipids. After receiving her degree from USI, Tam 
plans to apply to medical school in summer 2022 and work at a 
hospital as a patient care technician until she accepts a medical 
school offer. 

FARMERS INSURANCE RENEE HANFT 
Farmers Insurance agent Renee Hanft announced two new hires.

MATT LAINE 
The Hanft Agency congratulates Matt Laine, 
an Air Force veteran, for joining the team as 
a licensed property and casualty agent, which 
designates him as an insurance producer with 
the capability of helping explain insurance 
options to consumers in Indiana.



22   EVANSVILLE REGIONAL ECONOMIC PARTNERSHIP

To feature your new hires or promotions in the next 
digital newsletter, email a short description and 

photo to: news@evvregion.com
#StrongerTogether

E-REP   23

ALEX IBER

GABBIE LYNN

BETH 
RAMSEY 

FIRST FEDERAL SAVINGS BANK 
First Federal Saving Bank made a new hire and a number of 
promotions:

ANITA CLARKANGELA 
PENDRAGON 

MATTHEW 25 AIDS SERVICES 
Matthew 25 AIDS Services Inc. added to its staff.

COLE HELMS

LAURA SAVIA 
Chautauqua Institution in southern New York 
announced the appointment of Laura Savia 
as Vice President of Performing and Visual 
Arts following an extensive national search. 
In this role, Savia will be a critical member 
of the Institution’s senior management team, 
overseeing all activities in the performing 
and visual arts including the popular summer 

Amphitheater concert series; the resident Chautauqua Symphony 
Orchestra, Chautauqua Opera Company & Conservatory, 
Chautauqua Theater Company and Chautauqua Visual Arts 
programs; the prestigious Chautauqua Festival Schools of 
Performing and Visual Arts; and highly regarded series in dance, 
chamber music and family entertainment. An accomplished 
artistic leader who has served in key roles at world-class arts 
institutions, Savia joins Chautauqua after more than a decade with 
the Tony Award-winning Williamstown Theatre Festival, where 
she serves as Associate Artistic Director. Savia is the daughter of 
former Evansville Philharmonic conductor Alfred Savia.

NICOLE HANKINS 
Nicole Hankins joined Evansville Teachers 
Federal Credit Union as a Mortgage Loan 
Originator, based at the Northfield Office 
at 12225 North Highway 41. Hankins was 
born and raised in Evansville. She started 
her banking career in 2002, holding multiple 
positions within the banking industry as a 
retail loan officer, branch manager and a 
mortgage loan originator. 

Harrington comes to ADVISA from VOX 
Global. He has a background in public affairs 
and earned his bachelor’s degree in nonprofit 
management from the Indiana University 
School of Public and Environmental Affairs. 

Selking was previously at CoreClarity, 
Inc. where she was a manager of talent 
and organizational excellence. She earned 
her bachelor’s and Master of Arts degrees 
from Purdue University in human relations 
communication and interpersonal and health 
communication respectively. 

Wearren served as the director of talent development for 
American Senior Communities, where she worked with ADVISA 
as a client. She earned her bachelor’s degree in psychology and 
her master’s in health administration from the University of 
Missouri.

Wolfcale served as the coordinator of high school ministries for 
Second Presbyterian Church in Indianapolis for nearly 13 years 
before joining ADVISA. He earned his bachelor’s degree in 
public affairs from Indiana University. 

ADVISA 
ADVISA, a leader and culture effectiveness firm based in the 
Carmel Arts & Design District, announced that it has added 
four new team members to its growing Carmel-based staff. The 
recently onboarded group includes Sean Harrington as Project 
Specialist, Bekah Selking and Monica Wearren as Training 
Specialists, and Tyler Wolfcale as a Client Success Consultant.

SEAN 
HARRINGTON

BEKAH 
SELKING

TYLER 
WOLFCALE

MONICA 
WEARREN

HANNAH 
KEOWN

ALIZABETH 
OAKLEY

BROOKE 
MILLS

BETHANY 
CROSS

KACEY 
ROBARGE

NATALIE 
CROOK

ELIZABETH 
DAUBY

Alex Iber is now a Retail Loan Advisor at Corporate 
Headquarters

Beth Ramsey was promoted from Senior Loan Servicing 
Specialist, AVP to Loan Servicing Assistant Manager, VP

Bethany Cross was promoted from Internal Auditor, Manager VP 
to Internal Auditor Manager, FVP

Gabbie Lynn was promoted from Administrative Assistant to 
Marketing Coordinator, AVP

Alizabeth Oakley, Brooke Mills, Cole Helms, Elizabeth 
Dauby, Hannah Keown, Kacey Robarge and Natalie Crook 
were promoted from Lead Teller to Retail Banker Associate

STORYTELLING • COMMUNITY • COFFEE 

EVERY WEDNESDAY MORNING! 

8:00 - 9:00 AM @ INNOVATION POINTE

Angela Pendragon serves as a Medical Case Manager, RN, in 
the Bowling Green, KY office. She helps patients with insurance 
issues and addresses barriers to reaching undetectable status, 
coordinating health services and assisting with transportation 
needs.

Anita Clark is an Accounting Clerk. She will serve on the 
accounting team with various financial tasks.

Tracy Sturgill is the Medical Case Management Assistant. She 
will assist the Medical Case Management team with clerical and 
data entry duties.

Welcome to the team, 
Tom Barnes! Tom is 
the newest Business 
Advisor for the 
Southwest Indiana Small Business Development 
Center (ISBDC), hosted by E-REP. As an advisor, 
Tom will provide one-on-one counseling to 
aspiring entrepreneurs and current business 
owners. Technical assistance includes business plan 
development, financial statements such as cash 
flow projections, market research, assistance with 
loan applications and navigating various programs 
(some of which can be found at https://isbdc.
org/). The Southwest ISBDC now has four part-
time advisors available for the Evansville Region.

Tom is a Certified Public Accountant and a 
graduate of the University of Southern Indiana. 
He recently worked for over 20 years as a Chief 
Financial Officer, Secretary and Treasurer for a 
local construction company and has 15+ years of 
experience in the health care industry.

Tom is married to Jan and they have three children 
and 11 grandchildren, all of whom are members 
of Resurrection Catholic Church and proud 
supporters of Mater Dei High School. He enjoys 
hiking and biking and attending the many activities 
of his grandchildren.

He is a member of the Indiana CPA Society, 
a founding member of the board and former 
president of the local chapter of the Construction 
Financial Management Association and currently 
serves on the United Way Finance Committee. Tom 
and Jan have both been presenters of the Dave 
Ramsey Financial Peace University classes.

E-REP is proud to host the SW Indiana SBDC.

WELCOME...
TOM   
BARNES
BUSINESS ADVISOR, 
SW INDIANA SBDC



For more information on sponsoring this event, contact: 
Tina Fuhrer, Account Executive, 812-598-8505, tfuhrer@evvregion.com
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318 Main Street 
Suite 400
Evansville, IN 47708
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NIX COMPANIES | 3 - 6 PM | POSEYVILLE, INNIX COMPANIES | 3 - 6 PM | POSEYVILLE, IN

Join us for the TSMA Q1 State of Manufacturing Event: People, Process, Performance 
Event featuring a live Making Chips Podcast at 3 pm and a reception hosted by Harding 
Shymanski to follow at the Red Wagon Restaurant. Find out who is the first to receive 

the TSMA Mfg. Excellence Award!

TRI-STATE
MANUFACTURERS’
ALLIANCE

R
E
P

LIVE & 
ONSTAGE

Register online: https://members.swinchamber.com/events

For more info: Contact Andrea Lendy  
alendy@evvregion.com

https://members.swinchamber.com/events/details/tsma-q1-mfg-excellence-people-process-performance-5255

